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flva Confirmation of compliance with ref to the Constitution of Internal
Complaints Committee and Grievance Redressal Mechanism as per
provisions of Sexual Harassment -of Women at Workplace (Prevention,
Srahibition and Redressal) Act, 2013 in the light of direction of contained
11 the Hon'ble Supreme Court's order dated 12.05.2023.

TRIEY / WRIgy,

Please find enclosed herewith a copy of the D.O. Letter dated 27.06.2023
eceived from Joint Secretary, Ministry of Education on the captioned subject
alongwith a copy of Hon’ble Supreme Court’s order dated 12.05.2023 regarding
Constitution of Internal Complaints Committee and Grievance Redressal
Mechanism as per provisions of Sexual Harassment of Women at Workplace
Prevention. Prohibition and Redressal) Act, 2013.

The Hon'ble Supreme Court in its order dated 12.05.2023 has made
specific directions at point no. ‘O’ to fulfil the promise that the PoSH Act holds
out to working women all over the country. The contents of point ‘0’ i.e., the
directions are as reproduced as under:- .

“0. DIRECTIONS
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27 T'o fulfil the promise that the PoSH Act holds out to working women all
Sver the country, it is deemed appropriate to issue the following directions:

1i) The Union of India, all State Governments and Union Territorics are directed
to wndertake a time bound exercise to verily as to whether all the concerned
Ministries, Departments, Government organizations, authorities, Public Sector
Underlakings, institutions, bodies, etc. have constituted ICCs/LCs/ICs, as the
case may be and that the composition of the said Committees are strictly in
rerms of the provisions of the PoSH Act. '

(i) It shall be ensured that necessary information regarding the constitution
and composition of the ICCs/LCs/ICs, details of the ¢-mail IDs and contact
purnbers of the designated person(s), the procedure prescribed for submitting
an online complaint, as also the relevant rules, regulations and internal
policies are made readily available on the website of the concerned
Authority/ Functionary/Organisation/Institution/Body, as the case may be.
The miormation furnished shall also be updated from time to time.

(i) A similar exercise shall be undertaken by all the Statutory bodies of
professionuls at the Apex level and the State level (including those regulating
dogtors, lawyers, architects, chartered accountants, cosl accountants,
cpgineers, bankers and other professionals), by Universities, colleges, Training
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Centres and educational institutions and by government and private Bospi s/
nursing homes.

{iv)  Imumediate and cffective steps shall be taken by the authoritics/
managements/employers to familiarize members of the 1cCs/LC8/1C8 with
their duues and the manner in which an inquiry ought to be conducted 01
receiving a complaint of aexual harassment at the workplace, from the ponl

when the complaint 18 received, till the inquiry 1s finally concluded and the
Report submitted.

(vy The authoﬂtloa/managcmem/ employers ghall regularly conduct
orientation programmes, workshops, seminars and awareness programines 10
upskill members of the 1CCs/ L.Ca/ICs and to educate wormen employees and
women's groups about the provisions of the Act, the Rules and relevent
regulations.

(vi) The National Legal Services Authority (NALSA) and
Services Authorities (SLSAS) shall develop modules to conduct workshops and
organize awareness progrn.mmcs to sensitize authorities/

managements/ employers, employecs and adolescent groups with the

provisions of the Act, which shall be included in their annual calendar.

he State Legal

(vii) The National Judicial Academy and the State Judicial Academ
include in their annual calendars, orientation programmes, serninars and
workshops for capacity puilding of members of the ICCS/LCs/1Cs established
in the High Cowrts and District Courts and for drafting Standard Operating

Procedures (SOPs) to conduct an ingquiry under the Act and Rules.

ies shall

{vili) A copY of this judgment shall be transmitted 10 the Secretaries of all the
Ministries, Government of India who shall ensure implementation of the
directions py all the concerned Departments, Statutory Authorities
Institutions, Organisations etc. under the control of the respective Ministries. A
copy of the judgment shall also be transmitted to the Chief Secretaries of all
the States and Union Territories who shall ensure strict compliance of these
directions by all the concerned Departments. 1t shall be the responsibility of
the Secretaries of the Ministries, Government of India and the Chief Secretanes
of every State/Union Territory to ensure implcmcmaﬁon of the directions
jssued.

The Registry of the Supreme Court of India shall transmit & COPY of thus
judgment tO the Director, National Judicial Academy, Member Secretary,
NALSA, Chairperson, Bar Council of India and the Registrar Generals of all the
High Courts. The Registry shall also transmit a Copy of this judgment t© the
Medical Council of India, Council of Architecture, (nstitute of Chartered
Accountants, Institute of Company gecretaries and the Engineering Counci! of

India for implementing the directions issued.

Member-Secretary, NALSA Is requested 10 transmit & COPY of Wis
judgment to the Member gecretaries of all the State Legal Services Anthorities
gimilarly, the Registrar Generals of the State High Courts shall transmit & ¢Op
of this judgmcnt to the Directors of the State Judicial Academies and the
principal District Judges/ District Judges' of their respective States

The Chairperson, Bar Council of India and the Apex Baodies mentioned M
sub-para (ix) above, ghall in tarn, transmit a copy of this judgment (O all the
State Bar Councils and the State Level Councils, as the case may be.

78, The Union of [ndia and alt States/UTs are directed to file the ir affidavits
within eight weeks for reporting compliances. List after cight weeks.
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allowed on the above terms while leaving the parties to

Ta. 1 is 1
T Pending applications, if any, shall stand disposed of.”

bear their own COStS..

Vou are requested to bring the contents of the letter to all the KV’s under
your jurisdiction for necessary implementation and a compliance report to this
offect in respect of all KV’s of your region alongwith your office may be
forwarded to the undersigned for further action at this end.
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